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RESOLUTION l, 

A RESOLUTION OF 'l'IlE CQ.M>N COUITCIL OF Tim CITY OF HOOD RIVER, 
OREGON,, PROVIDING A STANDARD FOR THE GRAJJTING OF PAID VACATIONS, 
HOLIDAYS WI'l'H PAY A?ID S!CK WAVE BEUEFITS FOR TIIE FOLL TD1E 
F.r•lPLOYEES OF THE CITY OF 100D RIVER ,AUD PROVIDIUG FOR REGUT .ATIO?JS 
WITH RESPECT THERETO AlID DEC Li\.UHG Ail FFF:"'CTlVE DATE o 

Section I, DEFUltTIOflS z 

(a) "Employeee" 1$.erever used in this Raeolutio:n shall mean arr, full time 
employee or officer of the City of Hood River, imet�er pnid on an hour'.cy' wage or 
a monthly salary basie. Prorl.ded, hot-rever, '· that officers o:r employees, uho are 
paid an hourq wace, !!!l1st work more than fif'teon hundred hours per annum of regular 
(and not overtime) employment to be considered aa full time employees� 

(b) t·1herever the wrd "yearn is used in this Resolution; it shall n�an calendar 
rear, unless othw.vi1�1 stated .. 

Section II. VACATIONf. WITH P4XJ. 

No vacation time shall be credited to· an employee until after twelve (J.2) months 
ot continuous amploymento All employees ot the City of Hood River, after tt,relve (12) 
months ot continuous employment shall be entitled to one (1) week vacation with pay, 
end after tw (2) years or continuous eoploym.ent, to tiro. (2) ueeks vacation uith pay 
1n each calendar year, and af'ter ten (J.O) years or continuous employr.ient, to three 
(3) weeka vacation "1th p,q in each calendar year., Vacation leaves thereafter shall 
be on a yearq basie of three (3) weeks for each year or continuous employtient. no 
employee shall be permitted to accumulate vacation 'With pay unless such anployee shall 
haft been requested in writing by hie dep&l'tment head to foreeo all or o:rry part ot 

hi&!! vacation vith the year he uould otherwise be entitled to receive the eamo, or 
unless an enployeo of More than two (2) years continuous employment hes accur.m.lated 
time not to exceed one (1) veek ot paid vacation to be taken in a subsequent yearo 
Department heads shall specify when vacations nay be token p and they ti,.,11.i�.l. 'be ac 
arranged as to cause the least �;=,nvenienoe possible in the operation of the depart
ment in ·which � such employee is \.Zorking. Payment fo:r vacntion time up to· one-half 
ot the ernployee'e allwable vacation time may be made in lieu of time off upon the 
approval of the department head 812d City Adminiswr,t,r. 

Section III. SICK IEADJ 

(a) All employees of the City of Hood River. af'ter haville been contirruoueJ1' 
employed for 85z (<,) 111onthss shall thereafter be entitled to om (l) da;y of sick 
leave for each month ·wrkedo Earned sick leave sball be con:puted on a cont�ous 
basis and � be acCUJ1111tated to a I:18Xlmum of th11"ty (30) dQ¥a. In the event of an 
ext.ended illness ot en employee ot not less than five (5) years continuous employment, 
such employee who has used the total of his accumulsted thirty (30) day sick leave 
mar e�tend the same by use or hie vocation time not exceeding tho all.o,,rable mnaunt; 
and it, after hav1n� used his accumulated sick leave end ·vaention allot.zance, said 
employee may request an atlvnnce or sick leave not to exceed an additional th� (30) 
dqs o Such additional sick leave shall not be granted exeept with prior approval of 
the Council as to all or a part or such reque!:ted additional sick leave� The City 
Recorder shall present a canplete report comp5.led from the employee� s personnel 
record and present the same to the Council at the tir.le or the requesta 

(b) Ir an employee is absent because of illness, he shell notify the dspartr.ient 
head or hie ilmneM.ate superior or such illneso prior to the time cvw suah employee 
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would otherwise have reported for worko The departoont head may require proof o:f 
illness by a doctor 9s statement or by a personal visit to the place uhora any such 
employee may be at such timeo All absences duo to illness uh:lch are not reported 
direotly to the employee'o department head r::iust be reported to the departm.eni head 
"11.thin 24 hours tram the time any employee faile to 1."eport for work because of illness 
may result in the loss of s3.ok leave until official notice is received by tho de�Ja.rt
�t heado All such oases t!IUst be reported \J:r· the departr.lent head to the Cit,' 
Administrator tor a finding, and ell sick leave absences must be reeordod on the 
employee's personnel recordo 
. (c) It is the intention ot the Con"lon Council that the enpl0'1J8e shall apply 

for and receive W!"kmen 1 s compensation under the Workmen's Compensation Lo.l1s of the 
. State or Oregon, whenever suoh Cot!JPeneation is payable, unless otherwise determined 

by the Judiciary Committee of the Cit,- or Hood River., It is alee the intention and 
purpose ot this Resolution to provide compensation by use 0£ sick leave and uorknen's 
compensation to the employee in an amount not exceeding the usual uages or the employee 
and that. in the ,;went ot an illness or injury sustain9d by the employee .for l.rhich no 
workmen 9 a compensation is PS1llble, then and in such case, the amount of the sic.\ 
leave payable shall be the 1'111 ar.iount of employee's compensation during the permitted 
eick leave time which the emplo;ee would have l"eceived if' he had been fully employed 
by the City ot Hood Rive during said timeo 

( d) Arq v1�•iat1ora by an employee of the rules pertaini!Je to sic);. leave, including 
the Daking or u;,y false statement aa to the cause of any such employee 9s absence froI!l 
\"°1"k shall subject any such employee to d1aoipl1l'JS17 action, including loss or sick 
leaw benefits and vacations with pay, u ohall be deter.uned by the Common Councilo 
The pertol'ID1.ng of aey intentional act by an et1ployee 1i1h1ch shall inonpacitate an 
_employee and lhall result in illness and loss or tme from ertployment end by the 
peri'Ol"l:laJlee ot any such intentional act the mployoo kn0t-1s or should knou, may result 
in illness aball not entitle a� such employee so incapacitated to any sick leave uith 
pay under the provisions or this Resolution. Sick leave is granted onl;y' ns ineurance 
against an er.iployce•s illness and inability to ,.zork for reasons beyond his eontrolo 

(!Ii) An employee � use sick leave vbm �la to perform h!.s uork duties by 
reason of's 

(1) 
(2) 

(3) 

Illnoe� or injury as outlined in this section 
necessity for medical examination or dental eare (up to �ro (2) days 
per calend6J7 year.) 
Serious illness or death in the im.100diate f'runi]¥ (up to five (S) days 
per calendar year. ) 

§egti,op IV. nOLIDAYS 1 

ExtN employees will not be paid for holidays o Regular run time employees wi:J.l 
be pa14 tor holida,-e designated belovs 

JJev Years Dq 
Memorial Dq 

Independence Dq 
Labor� 

Veterane' De, 
Thanksg:l.vine Day 

Chl"istmt..J 

\-Jben a holiday falls on a Sundq • the following I-bnday will b3 ooneiderad a holid97 o 

l1hen a holiday falls on a Saturd!O', the preoeeding Fitdq uill be conaidered a holiday. 
Compensatory or "make-up" time will be alloued for any suoh time worked on the above 
mentioned holidqs and will be computed in accordance t-rith the uage and hour schec.�le 
of the City ot Ilood River. 

In the case or the Police and Fire Departnent, the department heads t.hereot shall 
pemit days oft with pey tor an;y policornan or f'irernan who is required to ,-rork on a:ey 
or the holidqe above designated!> Policemen and firemen, upon the reoomnende.tion ot 
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the department head, nay be paid at straight t11!le for holidays i,10rked instead of 
given time ofto 

All:. state, general, city and primaey election days shall not be treated as 
holidays, but shall be considered as re.:,ilnr uorldne deye. 

A department head, in case he shall determine that it is necesnnry by reason 
of an er.iergency for any enployee ta work on any ot the above riantioned holidays, 

. · shall have the right to require et!1pl01;eas of his departr.ieni:. to t-rork on any such 
day, but shall g1 ve any such employee so ,10rk1ng time off to compenSG1te for the 
loss ot any such holidqo 

Section VI Ilo provision in this Resolution shall in any ,-1ay l)O construed or 
interpreted in 01f1 manner to take frot:l al\'{ official or enployeo of the City of nood 
River charied Yi.th the duty, 111ther brJ charter or ordinance, to employ an:l terminate 
the employment or 8D'1 person, the riaht to do so Hitll or utthout cause!> 

Section VII. The effective date of this Resolution shall be July 1, 19690 


